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A,American Diabetes Association.

YOUR RIGHTS. ONE VOICE. {8

Fact Sheet — Diabetes anu Reasonable Accommodations n

1. What are reasonable accommodations?

Reasonable accommodations are changes or adjustments to a job or work environment. They
allow qualified applicants or employees with disabilities to participate in the application
process or to perform essential job functions. They can also make sure qualified individuals
with disabilities have the same rights and privileges in employment as employees without
disabilities.

In plain English, these are changes that help people with disabilities compete for a wide range
of jobs, excel in their work, and be treated fairly. Most people with diabetes only need minor
changes that can be provided at little or no cost to their employers. By implementing these
reasonable accommodations, it 1s often possible to overcome misunderstandings, fears, and
stereotypes about diabetes.

2. What are some examples of reasonable accommodations for individuals with diabetes?

Breaks to check blood glucose levels, eat a snack, take medication, or go to the bathroom

A place to rest until blood sugar levels become normal

The ability to keep diabetes supplies and food nearby

A private area to test blood glucose or administer insulin (if requested by employee)

Leave for treatment, recuperation, or training on managing diabetes

The opportunity to work a modified work schedule or to work a standard shift as opposed

to a swing shift

¢ For individuals with diabetic neuropathy (a nerve disorder caused by diabetes), permission
to use a chair or stool

¢ For individuals with diabetic retinopathy (a vision disorder caused by diabetes), large

screen computer monitors or other assistive devices

http://main.diabetes.org/dorg/PDFs/Advoca&yZbisrintiriation/fdezshe#t-reasonable-accommodations.pdf
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